Yorktown Central School District and Yorktown CSD Custodial Unit #9249, CSEA Local 1000, AFSCME, AFL-CIO, Westchester County Local 860 (2004) by unknown
 
NYS PERB Contract Collection – Metadata Header 
 
This contract is provided by the Martin P. Catherwood Library, ILR School,  
Cornell University.  The information provided is for noncommercial educational use only.   
 
Some variations from the original paper document may have occurred during the 
digitization process, and some appendices or tables may be absent.  Subsequent 
changes, revisions, and corrections may apply to this document. 
 
For more information about the PERB Contract Collection, see 
http://digitalcommons.ilr.cornell.edu/perbcontracts/ 
 
Or contact us: 
Catherwood Library, Ives Hall, Cornell University, Ithaca, NY 14853 
607-254-5370    ilrref@cornell.edu
 
 
Contract Database Metadata Elements   
 
Title: Yorktown Central School District and Yorktown CSD Custodial Unit #9249, 
CSEA Local 1000, AFSCME, AFL-CIO, Westchester County Local 860 (2004) 
 
Employer Name: Yorktown Central School District 
 
Union: Yorktown CSD Custodial Unit #9249, CSEA, AFSCME, AFL-CIO 
 
Local: 1000, Westchester County Local 860 
 
Effective Date: 07/01/04     
 
Expiration Date: 06/30/08 
 
PERB ID Number: 6568   
 
Unit Size: 48   
 
Number of Pages: 22       
 
 
 
For additional research information and assistance, please visit the Research page of 
the Catherwood website - http://www.ilr.cornell.edu/library/research/
 
For additional information on the ILR School - http://www.ilr.cornell.edu/
 


TABLE OF CONTENT 
ARTICLE 
ARTICLE 1 
ARTICLE 2 
ARTICLE 3 
ARTICLE 4 
ARTICLE 5 
ARTICLE 6 
ARTICLE 7 
ARTICLE 8 
ARTICLE 9 
ARTICLE 10 
ARTICLE 11 
ARTICLE 12 
ARTICLE 13 
ARTICLE 14 
ARTICLE 15 
ARTICLE 16 
ARTICLE 17 
ARTICLE 18 
ARTICLE 19 
ARTICLE 20 
ARTICLE 21 
ARTICLE 22 
ARTICLE 23 
APPENDIX A 
APPENDIX B 
PAGE 
RECOGNITION ................................................................................ 1 
UNION ACTIVITY ........ ... .......................................................... 1 
WORK SHIFTS ....................... .: .................................................. 2 
WORK YEAR ......................... ...... ......................................... 3 
....................................................................................... HOLIDAYS 4 
....................................... ................... SALARY SCHEDULES ... 4 
.................................................................................... LONGEVITY 5 
OVERTIME WORK ............................. .. ...... 6 
SICK LEAVE ................................................................................... 7 
PERSONAL LEAVE ..................................................................... 8 
DEATH IN THE IMMEDIATE FAMILY ............................................. 8 
JURY DUTY ..................................................................................... 9 
< 
WORKERS' COMPENSATION ........................................................ 9 
...................................................................................... VACATIONS 9 
RETIREMENT ................................................................................ 10 
HEALTH INSURANCE ................................................................... 11 
VACANCIES ................................................................................... 11 
IN-SERVICE TRAINING ............ . ................................................ 12 
ADVANCEMENT ............................................................................ 12 
GRIEVANCE PROCEDURE ................... ... ........................ 12 
...................... ........................................ MANAGEMENT RIGHTS 1 13 
LEGISLATIVE ACTION ................................................................. 13 
DURATION OF AGREEMENT ....................................................... 13 
DISTRIBUTION OF OVERTIME ..................................................... 15 
SALARY SCHEDULES ............................................................. 17 
SIDE LElTER ............................................................................................................ 18 

ARTICLE 1 
RECOGNITION 
I .I The Board of Education, Yorktown Central School District, Yorktown 
Heights. New York, recognizes the Civil Service Employees Association, lnc., Lo- 
cal 1000, AFSCME, AFL-CIO, Westchester County Local 860, Yorktown Custo- 
dial Unit, No. 9249, as the exclusive representative of the employees in the Depart- 
ment of Administrative Services in the job titles of Head Custodian, Maintenance Me- 
chanic, Senior Custodian, Custodian, Custodial Worker, Cleaner, Groundsman, Cus- 
todian/Bus Driver, Courier/Cleaner, and School Attendanticleaner. 
ARTICLE 2 
UNION ACTIVITY 
2.1 -There are to be no Union activities during working hours without prior 
approval of the Director of Operations and Maintenance. Employee and Union field 
representatives shall not interfere with the normal operations of the District in conduct- 
ing Union business- 
2.2 District representatives and/or CSEA field representatives, in accor- 
dance with Article 2.1, shall have free access to employees for purposes of adminis- 
tering this ~&,z,nent and handling grievances upon notice to the Director of Opera- 
tions and Maintenance. 
2.3 'The President and/or designated officials of the Custodial Unit may re- 
quest and shall be granted leave with pay to attend CSEA County or State workshops 
or conferences. Such leave shall not exceed a total of five (5) days for each year of 
this contract, noncumulative. 
2.4 Pursuant to the terms and conditions of the Public Employees' Fair Em- 
ployment Act, the Board shall deduct from the wages of all members of the Custodial 
Unit who have so authorized and directed the board to do so in writing, and remit to 
the CSEA, dues for the following professional organization: Yorktown Custodial Unit, 
Westchester Chapter, CSEA, Inc. These deductions shall commence at an agreed 
upon pay period, afler July 1. The Custodial Unit and the Board shall determine such 
pay period. Pursuant to Section 208.3(b) of the Civil Service Law, the Board agrees 
to deduct from the wages of all members of the bargaining unit represented by the 
Yorktown Custodial Unit of the CSEA who have not filed dues deduction authoriza- 
tions with the Board an amount equivalent to the amount of dues levied by the York- 
town Custodial Unit of the CSEA and to remit the sums so deducted to the Yorktown 
Custodial Unit of the CSEA. The pay periods for which such deductions shall be 
made shall be as determined in accordance with the above. 
The CSEA hereby holds the Board of Education and the School District harm- 
less for any funds deducted pursuant to the provision and hereby represents that it 
has a lawful rebate procedure that applies with all statutory and constitutional man- 
dates. If for any reason said rebate procedure is deemed unlawful by an appropriate 
agency or court, the School District shall no longer have an obligation to deduct 
agency shop dues until such time as the CSEA's rebate procedure is deemed lawful 
by an appropriate agency or court. 
2.5 A Labor Management Committee shall be established to resolve prob- 
lems that may arise as the result of the administration of this Agreement. The commit- 
tee shall consist of two members designated by the Union and two designated by 
management. The committee shall meet upon agreement of the parties but no more 
than four (4) times in each fiscal year with the understanding that only one (1) hour of 
each meeting shall be on District time. The committee shall have no authority to alter 
the terms of this Agreement. 
ARTICLE 3 
WORK SHIFTS 
3.1 All full-time employees shall work forty (40) hours per week, exclusive of 
a half (112) hour lunch. Shift assignments will be made to begin between 6:00 a.m. 
and 11:30 a.m. or between 12:00 noon and 2:30 p.m. These shift assignments will 
end no later than 11:OO p.m. The District may, if it chooses, establish a shift between 
5:00 p.m. and 1:30 - m,. Additionally, the District may assign an employee to a third 
shift, to start at 1 l :w  p.m. and end at 7:30 a.m. at the high school only. Third shift 
assignments are for the high school only. Twenty (20) working days prior notice, ex- 
cept in an emergency, shall be given for changes in shift assignments. 
3.la The parties hereby agree that an additional employee will be hired and 
scheduled to work a Tuesday through Saturday schedule during the day shift at the 
high school only. 
3.1 b The parties also agree that the District will post a third shift position April 
to June and will select the employee to work that shift from those volunteers. If no 
employee volunteers, the District will assign the least senior employee currently work- 
ing at the high school. The third shift will be used at the high school and the employee 
will be assigned cleaning duties. The District agrees not to assign the employee on 
the third shift any task that require climbing stepladders or stripping floors and will 
provide that employee with a cell phone. The employee will not be held responsible 
for acts of vandalism occurring elsewhere on campus or in the building. 
3 . 1 ~  The District may create and fill a Tuesday - Saturday shift at the Middle 
School by seeking volunteers or when filling the next vacancy. 
3.2 Effective the day after graduation and continuing through August 31S', 
full-time employees shall work seven (7) hours daily, five (5) days per week, exclusive 
of a half (%) hour lunch. After thirty-seven and W (37%) hours of work, employees will 
be entitled to time and one-half pay. (Prior to ratification of the 2004 - 2008 Agree- 
ment the 37 % hour provision shall be reduced to 35 hours). 
3.3 Effective September 1'' through Graduation Day, on days when schools 
are not in session on a District-wide basis, full-time employees shall work a reduced 
workday of seven (7) hours daily exclusive of a half (%) hour lunch. On these days 
only, employee will be entitled to time and one-half pay after thirty-seven and half 
(37%) hours of work. (Prior to ratification of the 2004 - 2008 Agreement the 37 % 
hour provision shall be reduced to 35 hours). 
3.4 Snow removal procedures shall be coordinated through the Director of 
Operations and Maintenance office. District personnel shall be available to sand each 
location as required; in addition, they shall provide assistance in clearing snow from 
other locations when deemed necessary. Head custodians at each location shall be 
responsible for snow removal at their respective locations. It shall be their responsibil- 
ity to ensure that removal procedures begin in a timely fashion and continue expedi- 
tiously until all areas have been cleared of snow. 
If prior to school opening, a decision has been made to close schools, only 
those employees necessary for snow removal shall be required to work. They shall 
be paid at the prevailing overtime rate. 
Should schools be closed for more than one consecutive day, all employees 
shall report to work, and work their full shift, at their regular rate, or. , subsequent 
day that schools are closed. 
In the event that schools are closed during the regularly scheduled school day, 
all employees shall work their full shift. 
3.5 Foul weather gear will be provided when custodial personnel are re- 
quired to work on snow removal. 
3.6 Rubber shoes or boots to protect employees' shoes will be provided for 
employees involved in stripping floors. 
3.7 The District may hire a part-time person without benefits who is to be 
assigned to the high school. If this position increases to more than twenty (20) hours 
per week, including Saturdays, full benefits will be provided. 
3.8 Should a bus driver report to work and hisfher run is cancelled, the driver 
will receive two (2) hours of call-in pay. 
ARTICLE 4 
WORK YEAR 
4.1 The work year for all custodial personnel shall be for a twelve-month pe- 
riod beginning July ls' and continuing through June 3oth of each year. 
ARTICLE 5 
HOLIDAYS 
5.1 Twelve-month employees are entitled to fourteen (14) holidays. These 
are as follows: 
Independence Day Christmas Day 
Labor Day New Year's Eve 
Columbus Day New Year's Day 
Veterans' Day 
Thanksgiving Day 
Martin Luther King's Jr.'s Birthday 
Presidents' Day 
Friday after Thanksgiving Good Friday 
Christmas Eve Memorial Day 
5.2 Adjustments in holiday schedule will be made by the District on those 
days that schools are in session. If any holiday is lost to employees by the school cal- 
endar or by reason of falling on a weekend, it will be made up at a time mutually 
agreed upon by the school administration and the CSEA. 
5.3 If employees are to receive Yom Kippur or Rosh Hashanah as a holiday, 
they will be so informed one week prior to the holiday by the Director ot , - -..hies 
andlor designee. 
ARTICLE 6 
SALARY SCHEDULES 
6.1 Annual Salaries 
SEE ATTACHED 'CUSTODIAL SALARY SCHEDULES" which shall re- 
flect the following increases: 
3% effective July 1, 2004. 
3% effective July 1 , 2005. 
3.75% effective July 1,2006 
3.75% effective July 1, 2007 
6.2 Head Custodian shall receive. in addition to the salary schedule, the fol- 
lowing differential: 
Elementary School $1,250 in each year of this Agreement 
High School $1,750 in each year of this Agreement 
Middle School $1,750 in each year of this Agreement 
Night Senior Custodian shall receive, in addition to the salary schedule, the fol- 
lowing differential $500.00 
Maintenance Mechanic shall receive. in addition to the salary schedule, the fol- 
lowing differential $1,750.00. 
6.3 Night or second shift personnel shall receive a differential of $1,000 in 
addition to the salary schedule. Members of the bargaining unit who begin their shift 
at 12:00 noon or later shall receive the above stated differential. Any employee work- 
ing the third shift will be paid $2 an hour over histher base hourly salary plus night dif- 
ferential. 
6.4 Out-of-Title Pav: When an employee is on vacation, sick or absent from 
hisfher duties for a complete day, the Director of Operations and Maintenance will se- 
lect the appropriate replacement to serve as Out-of-Title Head Custodian or Out-of- 
Title Maintenance Mechanic, and the Head Custodian will select the appropriate re- 
placement to serve as either Out-of-Title Senior Custodian or Out-of-Title Custodian. 
An employee filling an out-of-title position will be paid from first day of work, excluding 
all scheduled non-working days. The daily rate, which will be in addition to that em- 
ployee's contract s&._ . GI1 be paid on the following schedule: 
Daily Rate 711 I04 Upon Ratification 
Out-of-Title Head Custodian $1 4.00 $16.00 
Out-of-Title Senior Custodian $1 2.00 $14.00 
Out-of-Title Custodian $1 2.00 $1 4.00 
Out-of-Title Maintenance Mechanic $14.00 $1 6.00 
It is understood that any employee acting as an out-of-title Maintenance Me- 
chanic will only perform unskilled work. 
ARTICLE 7 
LONGEVITY 
7.1 After ten (10) years of continuous service in the District and commencing 
with the eleventh (I lth) year, a $1,000 honorarium will be granted annually. 
7.2 Afler fifteen (15) years of continuous service in the District and com- 
mencing with the sixteenth (16") year, a $1,500 honorarium will be granted annually. 
Only employees who have worked an entire school year shall be eligible for this 
award. Any fraction of a day absent will count as an absence. The following days will 
not be counted as an absence for this provision's purpose: the first five (5) bereave- 
ment days, military leave, jury duty, personal leave, vacation and Union leave as de- 
scribe in Article 2, Paragraph 2.3. 
9.8 Employees who are assigned a day shift, bvt who are unable to report 
for work due to a sick leave of absence should notify their supervisor within one-half 
hour before the start of their shift. Employees who are assigned an afternoon shift, 
but who are unable to report for work due to sick leave of absence should notify their 
supervisor before noon each day they expect to be out- In the event that an employee 
cannot contact their supervisor to report a sick leave of absence, they shall call the 
Office of Operations and Maintenance (243-8013, 8014). Failure by an employee to 
notify their supervisor or the Office of Operations and Maintenance, will constitute an 
unauthorized leave of absence. 
ARTICLE 10 
PERSONAL LEAVE 
10.1 Up to four (4) working days per year, noncumulative, are allowed for ur- 
gent personal business that cannot be attended to outside of working hours. Use of 
three (3) of such days shall require that the employee submit a statement of the rep- 
son for the requested leave to the Director of Administrative Services at least 24 hours 
in advance. Personal business leave is intended to provide for absences in the follow- 
ing areas: transactions involving legal matters such as deeds, mortgages and prop 
erty transfers; special religious Holy Days and activities; graduations within the imme- 
diate family, and other pressing family needs, and not merely for personal conven- 
ience. Such leave shall not be used to extend vacations. Custodians requiring a per- 
sonal day immediately before or after a vacation, due to extenuating circumstances, 
wfil make special applications to their respective Head Custodian. Notice of personal 
leave must be made at least 24 hours in advance, except in emergencies. If a per- 
sonal leave day is taken for reasons of emergency, the District may require of the em- 
ployee a subsequent explanation. 
10.2 Personal leave for custodial staff members hired for less than a school 
year will be prorated on a monthly basis. 
ARTICLE I I 
DEATH IN THE IMMEDIATE FAMILY 
1 .1  Up to five (5) working days of absence will be allowed for each death in 
the immediate family. An additional five (5) days, deductible from sick leave, may be 
used in each such case. Immediate family shall include employee's spouse, children, 
mother, father, sisters. brothers, grandparents. grandchildren, mother-in-law, father-in- 
law, or anyone living in the employee's household. 
ARTICLE 12 
JURY DUTY 
12.1 When a custodial employee is drawn for jury duty, the employee will 
continue to receive his regular District salary. Upon return, the employee shall pay to 
the District the total sum received as juror's pay exclusive of mileage. 
ARTICLE 13 
WORKERS' COMPENSATION 
13.1 Sick leave days for employees who, as a result of injuries sustained 
while working for the District as determined by the insurance carrier andlor the Work- 
ers' Compensation Board, shall be restored to the employee as follows: After the Dis- 
trict has received from the insurance carrier an amount representing partial reim- 
bursement for wages advanced during the absence of the employee: Amount of par- 
tial reimbursement for wages advanced during the absence of the employee divided 
by the employee's daily wage at the time wages were advanced equal number of days 
of sick to be restored. Fractions of days resulting from the application of the above 
formula shall not be restored. (This policy shall be retroactive to September I, 1974.) 
ARTICLE 14 
VACATIONS 
14.1 Emplovees hired prior to July 1, 1978: Custodians who are hired prior to 
January 1'' of a given year shall be entitled to two (2) weeks of vacation as of June 
30lh of the same school year. A custodian who is hired after January ls' in a given 
school year shall receive one (1) week of vacation as of June 30lh in the same school 
year. Thereafter, custodian shall receive: 
Service Vacation 
Upon completion of one year 10 working days 
Upon completion of four years 15 working days 
Upon completion of eight years 20 working days 
Emplovees hired after July 1 .  1978, and prior to July 1. 2000: Employees shall 
earn vacation as of their anniversary date of employment in the District that will be at 
following rate: 
Service Vacation 
Upon completion of one year 10- working days 
Upon completion of four years 15 working days 
Upon completion of eight years 20 working days 
Emplovees hired afler Julv 1. 2000: During an employee's first year of ern- 
ployment, the employee will earn vacation days on a prorated basis based upon 10 
days for a full school year. Beginning with the first July 1 '' after the employee's com- 
mencement of employment, employee shall earn vacation at the following rates, using 
July 1' as the employee's anniversary date: 
Service Vacation 
Upon completion of one year 10 working days 
Upon completion of four years 15 working days 
Upon completion of eight years 20 working days 
14.2 No more than three (3) weeks may be taken during the summer except 
under special circumstances as explained to the Director of Operations and Mainte- 
nance. 
14.3 Vacation time is non-cumulative and must be taken annually. Vacation 
days cannot be carried over from or - - - 2r to the next without the written approval of 
the Assistant Superintendent for Business and/or designee. This clause shall not ap- 
ply to Article 14.4. 
14.4 Permission for vacation days will be granted at the discretion of the 
Head Custodian. in consultation with the building principal, or in the principal's ab- 
sence, the Director of Operations and Maintenance, based upon the needs of the 
building. It is anticipated that vacation leave will not be granted during the 2 week pe- 
riod before student instruction begins in the Fall semester, except for extenuating cir- 
cumstances. In the event a request is made for such leave during that time period 
and denied, an employee shall have two years from his anniversary date to utilize 
such leave. 
14.5 Earned vacation shall be given to all employees upon resignation, termi- 
nation, and/or leave of absences, provided at least two (2) weeks prior notice has 
been given. Earned vacation shall be given to all employees upon retirement pro- 
vided at least thirty (30) days prior written notice has been given. 
ARTICLE 15 
RETIREMENT 
15.1 The Board of Education shall provide New York State Employees' Re- 
tirement System Plans 75i and 41j. as permitted by the New York State Retirement 
System Law. 
ARTICLE 16 
HEALTH INSURANCE 
16.1 Effective July 1, 2004, the Board will pay 100% and effective July 1, 
2006 the Board will pay ninety-five (95%) percent of the premium for individual or fam- 
ily health insurance in the PutnamINorthem Westchester Health Insurance Plan (the 
"Plan"), which became effective July 1, 1992, or in an H.M.O. If the cost of the H.M.O. 
is higher than the cost of the Plan, the employee must pay the difference. The Board 
shall have the option to change health insurance carriers provided the level of benefits 
is not diminished. Any proposed change shall be submitted to the CSEA at least sixty 
(60) days prior to the effective date of any change. 
16.2 The Board will contribute toward the CSEA Sunrise Dental Plan and the 
CSEA Platinum 12 Vision Plan as provided for in a Supplemental Memorandum of 
Agreement with the CSEA Employee Benefit Fund. 
ARTICLE 17 
VACANCIES 
17.1 Nonpromotional vacancies: Individuals applying for non-promotional va- 
cancies, i.e. cleaner for other cleaner position, custodian for other custodial positio 
shall be granted an interview for the vacant position. Posting shall be made for at 
least five (5) days. 
Promotional vacancies: Individuals applying for promotional vacancies 
may do so provided they can show proof of current Civil Service certification for that 
position. Interviews for the promotional position shall be scheduled as a result of the 
canvassing of the appropriate Civil Service list. In the event that the list becomes in- 
valid, or no list exists, the position will be posted for at least five (5) days during which 
time interested persons may apply for a provisional appointment for the position. 
17.2 In the event the District abolished a position, which is filled by an em- 
ployee at the time of abolishment, the affected employee shall be entitled to the sen- 
iority rights as defined by Civil Service. If necessary, the District shall continue the 
seniority process through the Cleaner classification. The least senior Custodian will 
exercise seniority over the least senior Cleaner, and will assume the position vacated 
by the Cleaner but will have the duties of a Custodian and will continue to be paid on 
the Custodians' Salary Schedule. The employee, and not the position, will be grand- 
fathered in both title and pay. Applying this procedure during a layoff period will not 
prohibit or restrain the District from reinstating the Cleaner position should the em- 
ployee be promoted, transferred, or leave the District. 
ARTICLE 18 
IN-SERVICE TRAINING 
18.1 The administration may provide District in-sewice training for members 
covered by this contract. Members may take courses related to school operations and 
maintenance. If a program is approved by the Director of Operations and Mainte- 
nance, the District shall pay the necessary tuition, in advance, to the course sponsor. 
Members covered by this contract may be allowed time off with pay in order to attend 
authorized training courses subject to the approval of the Director of Operations and 
Maintenance. 
ARTICLE 19 
ADVANCEMENT 
19.1 When a custodian is hired prior to January 1''. he/she shall progress to 
Step Two (2) as of June 3 0 ~  in the same contract year. When a custodian is hired af- 
ter January 1'. helshe shall remain on Step One (1) until June 30Ih of the following 
school year before helshe is advanced to Step Two (2). Thereafter, he/she will pro- 
gress as scheduled. 
19.2 All titles covered by this contact shall be notified of successful comple- 
tion of probation. 
19.3 The District may require that the members of the bargaining unit wear 
uniforms. If so, the District may supply five uniforms and require that the custodians 
be responsible for the cleaningllaundering of the uniforms. 
ARTICLE 20 
GRIEVANCE PROCEDURE 
20.1 Any custodian who feels aggrieved may present his grievance to his 
immediate supervisor and every effort should be made to resolve the alleged griev- 
ance at this level. In the event that the grievance is of such a nature as cannot be re- 
solved at this level within two working days, the aggrieved may present his grievance 
in writing to his building principal. The building principal shall hold a joint hearing with 
the immediate supervisor, the Assistant Superintendent for Administrative Services, 
and the aggrieved. A custodial unit representative may attend if requested by the ag- 
.grieved. The Principal shall provide the aggrieved party with a written decision within 
five working days after the written grievance was presented. If the aggrieved party is 
not satisfied with the disposition of hidher grievance at this level, or if no decision has 
been rendered within five working days after the presentation of the grievance, then 
within five working days thereafter, hekhe may file his or her grievance in writing di- 
rectly with the Assistant Superintendent for Administrative Services. Within five work- 
ing days, the Assistant Superintendent for Administrative Services shall call a hearing 
of interested parties and shall render a decision within five working days of the date of 
the hearing. If the aggrieved party is not satisfied with the disposition of his or her 
grievance by the Assistant Superintendent for Administrative Services, he/she may 
appeal such decision to the Superintendent of Schools in writing within five working 
days- If the aggrieved party is not satisfied with the disposition of histher grievance by 
the Superintendent of Schools, he or she may appeal the decision to the Board of 
Education, in writing, within five working days after receipt of the Superintendent's 
disposition. In all cases, a grievance should be handled as a high priority matter by all 
supervisory personnel concerned. 
ARTICLE 21 
MANAGEMENT RIGHTS 
21.1 The District retains and reserves the right from time to time to establish 
and modify work rules, duties, assignments, and procedures affecting the employees 
covered by this Agreement, except where prohibited by a provision of this Agreement, 
provided that the District will consult with the CSEA concerning major changes in ex- 
isting work rules, duties, assignments, and procedures which have an impact upon 
employees in the unit. 
AF>TlCLE 22 
LEGISLATIVE ACTION 
22.1 It is agreed by and between the parties that any provision of this agree- 
ment requiring legislative action to permit its implementation by amendment of law or 
by providing the additional funds therefore shall not become effective until the appro- 
priate legislative body has given approval. 
ARTICLE 23 
DURATION OF AGREEMENT 
23.1 The t e n  of this Agreement shall be for four (4) years beginning July 1, 
2004, and ending on June 30, 2008. There shall be no reopening items in this 
Agreement and no additional demands made which are not included in this Agree- 
ment. 
23.2 This Agreement supercedes any and all other contracts, agreements, 
memoranda, Letters of Understandings and all other prior conditions. This Agreement 
shall be in the basis of operational procedures and conditions. 
DatedRYorktown Heights, New York 
BOARD OF EDUCATION YORKTOWN 
CENTRAL SCHOOL DISIRICT 
YORKTOWN CUSTODIAL UNIT 
WESTCHESIER CH-R 
SEA, INC. 
president 
. / 
'The Yorktown Central S c M  DiSbkt, 2725 Crornpond Road, Yorktown Heights, New York 
10598, does not disaiminate on the basis of sex in the educational programs or activities 
which it operates and it is required by T i e  IX of the Education Amendments of 1972 not to 
discriminate in such a manner. The requirement not to discriminate in educational programs 
and activities extends to employment and admission of students. Inquiries concerning the 
appkation of Ttle D( may be made to the ORice of Personnel, 2725 Crornpond Road, York- 
town Heights, New York 10598, (914) 243-8006" 
APPENDIX A 
DISTRIBUTION OF OVERTIME 
Definition of Terms: 
1. Reqular Scheduled O.T. 
Known requirements for additional custodial coverage, usually as a result of an 
outside organizational request or school sponsored activities. 
2. Unscheduled O.T. 
Overtime required as a result of a previously unknown need such as emer- 
gency repairs, short notice of employee illness, or unforeseen building require- 
ment. Substitutes will not be employed if there is not a member of the bargain- 
ing unit on duty in the building. 
3. Individual Covered by This Provision 
Cleaners 
Custodians , 
Head Custodians 
Maintenance Mechanic while performing non-technical duties 
Groundsmen 
Senior Custodian 
CustodianIBus Driver 
Courier 
School Attendant 
4. Administration of O.T. Provision 
a. Overtime shall be approved by the Director of Operations and Mainte- 
nance, and assigned by appropriate supervisors as designated by the Director 
of Operations and Maintenance. 
b. Overtime shall be assigned on a rotational basis to those individuals 
whose names appear of the posted list. 
c. Individuals who do not wish to be considered for overtime shall submit a 
written statement to the fact and shall thereafter be excluded. Such exclusion 
shall continue until the individual requests a change in that status in writing. 
d. Overtime lists shall continue in force for each school year 
e. lndividuals assigned and performing overtime shall be credited with ac- 
tual hours worked. Thereafter, when subsequent overtime is required, supervi- 
sors shall assign overtime to that individual having the lowest number of hours 
on record. 
f. The parties agreed that scheduled overtime will be offered to the mem- 
bership before substitute workers are called in. 
g. Individuals asked to perform, but not actually performing overtime when 
requested, shall be credited, for list purposes, as having worked the scheduled 
number of hours of the person actually performing the work. 
h. Special Requirements: Maintenance mechanics having specialty training 
such as HVAC, electrical, masonry, glazing. engine repair, carpentry, for which 
other individuals have not demonstrated proficiency, shall be assigned overtime 
in their specialty. 
I. Unscheduled overtime may be assigned by location supervisors on an 
emergency basis. Any hours worked shall be credited on the rotational list. 
j- In the event of a catastrophic happening requiring overtime, the District 
I .  may assign employees from various locations, to perform the work. Any hours 
worked shall be credited on the rotational list of the assigned individual. 
k. For District-wide sponsored events requiring O.T.. which in turn require 
assistance from other locations; the District may request individuals to volun- 
teer for a separate list from which the District will assign work. Any hours 
worked shall be credited to the individual's location rotational list. Types of Dis- 
trict-wide events would be Graduation, Arts Festival, Special Security, etc. 
1. Overtime requirements shall be posted at each location expeditiously. 
Scheduled overtime will be posted on Wednesday for Friday night and week- 
end activity. Night overtime requirements will be awarded that day for Monday 
- Thursday. Holiday coverage for overtime will be awarded on the last regular 
school day. 
m. Supervisors shall post, maintain, and keep current a chart clearly deline- 
ating the daily and accumulated hours of 0.7. work for each individual. 
APPENDIX B 
YORKTOWN CENTRAL SCHOOL DISTRICT 
CSEA UNIT SALARY SCHEDULE 
JULY 1,2004 - JUNE 30,2008 
2004-2005 
(+3.M)%) 
HEAD CUSTODIAN 
MAINTENANCE MECHANIC 
SENIOR CUSTODIANS 
CUSTODIAN 
CLEANER 
SCHOOL AiTENDANT 
COURIER 
GROUNDSMEN 
2005-2006 
(+3.000h) 
HEAD CUSTODIAN 
MAINTENANCE MECHANIC 
SENIOR CUSTODIANS 
CUSTODIAN 
CLEANER 
SCHOOL ATTENDANT 
COURIER 
GROUNDSMEN 
2006-2007 
(+3.75%) 
HEAD CUSTODIAN 
MAINTENANCE MECHANIC 
SENIOR CUSTODIANS 
CUSTODIAN 
CLEANER 
SCHOOL ATTENDANT 
COURIER 
GROUNDSMEN 
2007-2008 
(+3.75%) 
HEAD CUSTODIAN 
MAINTENANCE MECHANIC 
SENIOR CUSTODIANS 
CUSTODIAN 
CLEANER 
SCHOOL ATTENDANT 
COURIER 
GROUNDSMEN 
STEP 1 
$4 1,207 
$4 1,489 
$38,282 
$35,716 
$23,656 
$23,656 
$23,656 
$25,156 
STEP 1 
$42,443 
$42,734 
$39,430 
$36,788 
$24,366 
$24,366 
$24,366 
$25,910 
STEP 1 
$44,035 
$44,337 
$40,909 
$38, I67  
$25,279 
$25,279 
$25,279 
$26,882 
STEP 1 
$45,686 
$45,999 
$42,443 
$39,599 
$26,227 
$26,227 
$26,227 
$27,890 
STEP 2 
$42,581 
$42,863 
$39,654 
$37,090 
$27,002 
$27,002 
$27,002 
$28,503 
STEP 2 
$43,859 
$44,149 
$40,844 
$38,203 
$27,813 
$27,813 
"27,813 
$29,358 
STEP 2 
$45,503 
$45,805 
$42,375 
$39,636 
$28,856 
$28,856 
$28,856 
$30,459 
STEP 2 
$47,210 
$47,523 
$43,964 
$41,122 
$29,938 
$29,938 
$29,938 
$31,601 
STEP 3 
$43,956 
$44,242 
$41,031 
$38,462 
$30,047 
$30,047 
$30,047 
$31,548 
STEP 3 
$45,275 
$45,569 
$42,262 
$39,6 16 
$30,949 
$30,949 
$30,949 
$32,494 
STEP 3 
$46,973 
$47,278 
$43,847 
$41,102 
$32,109 
$32,109 
$32,109 
$33,7 13 
STEP 3 
$48,734 
$49,051 
$45,49 1 
$42,643 
$33,313 
$33,313 
$33,313 
$34,977 
STEP 4 
$45,328 
$45,610 
$42,405 
$39,837 
$33,854 
$33,854 
$33,854 
$35,356 
STEP 4 
$46,688 
$46,979 
$43,677 
$4 1,032 
$34,870 
$34,870 
$34,870 
$36,416 
STEP 4 
$48,439 
$48,740 
$45,315 
$42,571 
$36,177 
$36,177 
$36.1 77 
$37,782 
STEP 4 
$50,255 
$50,568 
$47,014 
$44, I68 
$37,534 
$37,534 
$37,534 
$39,199 
STEP 5 
$48,664 
$48,950 
$45,009 
$42,442 
$37,047 
$37,047 
$37,047 
$38,545 
STEP 5 
$50,124 
$5O,4 18 
$46,359 
$43,7 15 
$38,158 
$38,158 
$38,158 
$39,701 
STEP 5 
$52,004 
$52,309 
$48,098 
$45,355 
$39,589 
$39,589 
$39,589 
$41,190 
STEP 5 
$53,954 
$54,270 
$49,901 
$47,056 
$41,074 
$41,074 
$41,074 
$42,734 
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SIDE LETTER 
Civil Service Employees Association, Inc., Local 1000, 
AFSCME, AFL-CIO, Westchester County Local 860 
Yorktown Custodial Unit, No. 9249 
A. Should the District agree in the future to reimburse any bargaining unit a greater 
percentage for opting out of health insurance coverage, the District will reopen this 
contract for the limited purpose of discussing this issue. 
6. Should the District agree to pay the difference for H.M.0 coverage for any other 
bargaining unit the parties will reopen this contract for the purpose of discussing 
this issue. 
Side Letter 
Civil Service Employees Assodation, Inc, Local 1000, 
AFSCME, AFL-CIO, Wesbchestsr County Local 860 
Yorktown Custodial Unit, No. 9249 
A. Should the District agree in the future to reimburse any bargaining unit a greater percent- 
age for opting out of health insurance coverage, the District will reopen this contract for 
the limited purpose of discussing this issue. 
0. Should the District agree to pay the difference for H.M.0 coverage for any other bargain- 
ing unit the parties will reopen this contract for the purpose of discussing this issue. 

